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During 2024-25 we made significant progress in developing our services to meet the needs of
the ataxia community. We employed Ataxia UK’s first Specialist Ataxia Nurse, who is
expanding our support service across the NHS South West region, helping people to navigate
the NHS and access the best possible care. Demand for our Helpline and Advocacy Services
continues to grow, and we are proud to have supported more people than ever before, across a
wider range of issues.

A particular highlight of the year was meeting supporters face to face at our three roadshows,
held in the capitals of the devolved nations. The warm feedback we received at these events,
both about the events themselves and the wider work of Ataxia UK, was hugely encouraging.

Our other major focus during the year was to support the progress of the first drug,
omaveloxolone, towards approval for the treatment of Friedreich’s ataxia through the UK
regulatory system. The welcome news that the drug was granted a licence for sale in England
and Wales came in April 2025. However, we were disappointed to learn that the drug has been
withdrawn from the NICE evaluation process, resulting in further delays to its availability. This
decision sets our agenda for the year ahead. Working in the rare conditions field, we know we
are not alone in pressing for NICE to amend its processes to better reflect the needs of rare
diseases, particularly those with no approved treatments, and we continue to collaborate with
others to achieve this aim. 

In a challenging economic environment Ataxia UK remained financially resilient thanks to the
generosity of our supporters. Legacy income grew significantly, while our successful hosting
of the International Congress for Ataxia Research generated sufficient in registrations and
sponsorships to create a small surplus. We also strengthened our unrestricted funds and
maintained healthy cash reserves, enabling us to continue investing in vital research and
services for the ataxia community.

OUR YEAR IN REVIEW
2024-25
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Looking ahead, we will continue to strengthen our staff team so that we can deliver on 
our ambitions and respond to the ever-increasing demands for Ataxia UK’s support in
accessing treatment and care, as well as in advancing drug development. We are working
closely with neurologists at two hospitals in England with a view to opening Accredited Ataxia
Centres in the next 12 months. In parallel, we are developing our new Strategic Plan for 2026
to 2029, in which the establishment of Accredited Ataxia Centres across the devolved nations
will be a priority.

Finally, we extend our heartfelt thanks to everyone who supports Ataxia UK through
fundraising, donating or volunteering. We could achieve nothing without you. We are proud to
be a charity governed by people directly affected by ataxia.

Sincerely,

William Littleboy
Chair

Sue Millman
Chief Executive
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REFERENCE AND
ADMINISTRATION
DETAILS



The charity’s registered address is 12 Broadbent Close, London, N6 5JW.

The Trustees that served during 2024 – 2025 were:

Honorary Officers
William Littleboy, Chair
Kathy Jones, Honorary Treasurer

Trustees
Angela Hosie 
Carol McCudden
Gemma Fish (Retired on 25 Oct 2024)
Rachel Harrison
Harriet Brown
Nathan Hall 
Olivia Wood 
David Martin (Joined on 25 October 2024)
Prof Barry Hunt (Scientific Advisor to the Board)
Susan Millman (Company Secretary and CEO)

Ataxia UK uses the following professional advisors:

 

Trustees & Advisors
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Structure, Governance & Management
Ataxia UK is a company limited by guarantee, incorporated in England and Wales on 25
November 2003, a registered charity in England and Wales (number 1102391) and a charity
registered in Scotland (number SC040607). It is governed by its Memorandum and Articles of
Association, adopted on 25 November 2003.

Ataxia UK is managed by a Board of Trustees, which sets strategies and policies. All the
Trustees have a connection to ataxia either through having a diagnosis themselves or having
friends or family with the condition.

Under the articles of association of the charity, Trustees are nominated for election by the
Friends of the charity, comprising beneficiaries affected by ataxia and others interested in
the welfare of those affected by ataxia. Prospective Trustees have an interview with current
Trustees before standing for election to be nominated by Friends. Trustees may remain in
post for four years and then re-stand for a second term.

New Trustees are invited to an induction session with the CEO and the Chair(s) of the Board
of Trustees before their first Board Meeting. The meeting covers the Ataxia UK constitution,
including the objects of the charity; the legal duties of trustees; our Code of Conduct and
Conflicts of Interest policies; Ataxia UK’s finances; the current strategic plan; aims and
objectives, and the internal structure of the charity. New Trustees are provided with the
Ataxia UK’s Trustee Handbook, which also includes links to the most significant documents
on the Charity Commission website.

Pay and remuneration for staff is considered annually by a Remuneration Committee,
comprising the Chair, Treasurer and one other Trustee. It meets during the budget setting
process to review salaries and grading levels, London weighting, incremental payments and
inflation rises. The Remuneration Committee is provided with comparative benchmark
information relating to similar posts in corresponding organisations to assist with their
decision. Ataxia UK is a Living Wage Employer.
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Public Benefit
In compliance with the Charities Act 2011, Ataxia UK has adopted a Statement of Public
Benefit as follows:

“Ataxia UK is an inclusive organisation which promotes the wellbeing of all people affected by
ataxia.

We provide information and support services to people affected by ataxia and specialist
services for these medical conditions, many of which are not available from the NHS or other
statutory or voluntary sources.

We work to end isolation and promote engagement in social, educational and leisure activities
for people affected by ataxia and their families.

We educate the broad community and key subsections within it, such as the medical and
social services professions, about the effects of ataxia.

We also fund vital research projects into potential treatments, aiming to find treatments and
cures for ataxias. There is currently no specific government funding for ataxia research.”
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Statement of Equality, Diversity and Inclusion

Ataxia UK has also adopted a Statement of Equality, Diversity and Inclusion:
“Our vision at Ataxia UK is a world free of ataxia. Our mission is to find treatments and cures
for the ataxias and to support everyone affected by ataxia. We will not achieve these aims
alone; that’s why we consider both those who work for Ataxia UK and Friends (members) we
support who are affected, and partners with whom we collaborate, to be critical to our
eventual success. Ataxia UK has always been committed to equality of opportunity to ensure
all those who work for Ataxia UK, and those we represent, are treated equally, with dignity and
respect. We ensure this by creating an environment in which individual differences, and the
contributions of all, are recognised, valued, and enabled to enhance everything we do.
We seek to ensure that every Ataxia UK campaign, programme and event promotes the
principles of equality and diversity, and actively encourages our supporters and partners to
share our standards and ambitions of fairness and inclusion.

Our aim is to create an environment which is welcoming to all sections of society to enable
our staff to be truly representative of our Friends and supporters. Additionally, for each
employee to feel respected and able to give their best, regardless of their background and
abilities. We encourage and expect the highest possible standards of work and conduct in
everyone associated with Ataxia UK; and we recognise that this can only be achieved if the
people that work at Ataxia UK feel valued and included.

One of our core values is to ensure that everything we do has the needs of people affected by
ataxia at its centre. We recognise that our Friends and supporters are people with differing
needs, situations, goals and lifestyles. This is why equality and diversity are fundamental to
our vision. Removing the barriers that limit access for everyone requires embedding equality
and diversity into everything we do. That way, everyone can be confident that Ataxia UK is
diverse and inclusive.

We are led by people affected by ataxia and ensure that the majority of our Board of Trustees
is drawn from the diverse community which is affected by the condition.”

The Trustees confirm that they comply with their duty to have regard to the guidance on public
benefit published by the Charity Commission and the Office of the Scottish Charity Regulator
OSCR in exercising their powers and duties.

Ataxia UK operates throughout the United Kingdom of Great Britain and Northern Ireland
through its network of Branches and Support Groups, which provide activities and support to
Friends. 

9



We have continued to work in partnership with other organisations with shared interests,
principally Genetic Alliance UK, The Neurological Alliance, the Association of Medical
Research Charities (AMRC) and Euro-ataxia. Our Chief Executive is the Secretary of Euro-
ataxia, a federation of 20 patient organisations from 16 different European countries.

The Scientific Advisory Committee (SAC)
is a sub-committee of the Board of Trustees and provides independent scientific advice to
the Board of Trustees on:

Research priorities for Ataxia UK
Whether to fund specific research proposals
The significance of research developments in related fields for ataxia and the
development of novel research approaches
The direction and scope of activity of Ataxia UK’s Research staff
The quality and progress of research projects funded by the charity
The best practice to review grant proposals
The most appropriate mechanisms for attracting high-quality research proposals
Promoting research in the field of ataxia

The SAC comprises the following independent scientific members:
Dr Javier Alegre-Abarrategui, 
Dr Franziska Denk,
Professor Helen Dawes,
Dr Mark Pook,
Professor Keith Morris,
Dr Gita Ramdharmy, and
Dr Sophie Rowlands.

The committee also included the following lay members during the year:
Yanita Oparlakova, 
Harriet Brown, 
and Nathan Hall.

Professor Barry Hunt acted as the Ataxia UK’s Board Scientific Advisor.

All members are unpaid volunteers.
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Employees
During 2024–25 the average number of full-time equivalent employees during the year was 19
(with all employees’ time involved in providing either support to the governance of the Charity
or our charitable activities).

Volunteers
In addition to the volunteers who function as trustees, many other volunteers play an
important part in supporting Ataxia UK. During 2024–25 we have employed several paid
interns and offered opportunities to volunteers throughout the charity. They have provided
invaluable assistance in our day-to-day work, contributing towards our projects, such as the
Ataxia Magazine. We have continued to recruit more committed volunteers.

The current economic situation is hitting people with disabilities very hard. We are therefore
especially grateful to those who have managed to raise funds for us, those who have donated
to our appeals and regular givers, and the very generous support of people who have left
bequests to Ataxia UK.

We are also grateful to the volunteers who assist us by serving on the Finance Sub-Committee,
Research Ethics Committee, Scientific Advisory Committee, Medical Advisory Panel, Pharma
Advisory Group, and Fundraising and Services Advisory Groups. During the year five trained
volunteers supported the Helpline service by answering phone and email enquiries.

The contribution of all our volunteers to the work of Ataxia UK is much valued and
appreciated.

Risk Management
As in previous years, the Board actively managed the risks to the charity, focusing on the most
serious.

We maintain a register of risks and controls and activities to mitigate risk throughout the year;
a register of the most significant risks and their mitigation will be enclosed following further
internal review.
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Objectives & Activities
Ataxia UK’s charitable objectives are to ‘relieve those persons affected by ataxia’.
Many kinds of ataxias have been identified, with varying causes and characteristics. Typically,
they are slowly progressive conditions in which initial clumsiness and poor balance and co-
ordination can lead to total physical disability. Other symptoms may include problems with
speech, sight and hearing. There is currently no treatment for most ataxias, although good
progress towards treatments is being made for some.

One of our primary objectives is to find the causes of, and suitable treatments and cures for
the various forms of ataxia. We do this by promoting and facilitating research in the ataxias,
as well as funding research projects. Research grants are made on the basis of proposals
from qualified researchers which have been assessed by peer reviewers and evaluated by
Ataxia UK’s Scientific Advisory Committee. All projects, where appropriate, have approval
from the Ethical Approval Committee local to the lead researcher.

People with ataxia want a quick diagnosis that’s delivered in a supportive and sympathetic
manner, with the choices of care explained and assistance in accessing them available, if
required. They want information about their condition and medical care to enable the
management of symptoms. Ataxia UK seeks to improve treatments and care by researching
the experiences and requirements of people with ataxia and by developing replicable model
solutions to the problems they experience. Our most significant work in this area is the
development of Ataxia UK’s accredited Specialist Ataxia Centres: specialist clinics within the
NHS that aim to bring together in a ‘one-stop shop’ all the services needed by someone with
ataxia, from diagnosis to the ongoing management of their condition.

In the absence of treatments and cures, Ataxia UK recognises the need to provide as many
care and support services for people affected by ataxia as our resources will allow. These
services comprise all other services for beneficiaries, including information and website
services, such as our quarterly Ataxia Magazine, monthly eNewsletter, Helpline services,
conferences and workshops on topics of interest, our network of Branches and Support
Groups, and our InControl project that aims to combat loneliness and isolation within the
ataxia community.

Raising awareness of ataxia is a fundamental desire of people with ataxia. Ataxia UK is
focussing its efforts on improving understanding of the condition in the NHS, where diagnosis
and treatment are often delayed, and also in the social care sector, where an understanding of
the condition could significantly improve the situation of people affected by ataxia.
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Our Strategic Plan
Ataxia UK’s Strategic Plan for 2022–25 contains these ambitions:

Improve access to specialist, integrated care (including mental health care), treatments
and drugs for the ataxias.

Faster, accurate diagnosis.

Consistently maximise the impact of research activity leading to treatments and cures.

Enable greater access to services aimed at improving wellbeing and financial
circumstances

Our Strategic Plan 2022–25 takes into account the impact of the changes brought about in
many areas of life by the Covid–19 pandemic which arrived towards the end of 2019–20, and
the current economic climate which is affecting disabled people more than the general public
and exacerbating the serious poverty of a small but significant number of people affected by
ataxia.

Some of the most significant actions we are taking to meet these objectives are:

Establish a peripatetic Specialist Ataxia Nursing Service to accompany patients to
appointments and support them in managing all aspects of their care.

Continue to develop the Helpline and Advocacy Service and improve the support
information held on the website.

Revise the Medical Guidelines for the Treatment of the Ataxias and publish the 4th Edition.

Increase the patient representation work we undertake in research projects.

Increase the number of Accredited Ataxia Centres in the NHS to at least six.

Support the drugs approval process in the UK.

Utilise the All About Ataxia seminar model to develop other online information seminars.
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SERVICES



Ataxia UK’s Services team helps ensure that no one faces ataxia alone. This year we
continued to connect with and support people across the UK through our Helpline and
Advocacy services, peer support groups, online events, and in-person community activities.

We introduced a new one-day format for our information seminar All About Ataxia, expanded
our All About AtaxiaPLUS programme, and held Roadshows in all the devolved nations. As a
result, many people attended an Ataxia UK event for the first time. 
We also hosted a successful Wellbeing Week and delivered 
more than 30 virtual sessions across the year.

Support Groups remained active, providing spaces 
online and across the UK for people affected by 
ataxia to connect, share experiences, and 
reduce isolation by meeting virtually or 
face to face.

We worked with 83 volunteers who played 
a key role across our services, supporting the
Helpline and clinics, running groups, and 
leading sessions online and in person.

We also began to review how we evaluate our services to better understand our impact and
improve delivery. While some areas, such as website updates and feedback collection, still
need work, we made significant progress against our aims and will continue building on this
in 2025-26.

We continue to provide free, wallet-sized ID cards to help people explain their symptoms if
challenged in public, with around 18 requests received each month.

Highlights
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We welcomed 
744 new Friends 

this year



Community Connections
We continued to bring people together through support groups, events, and virtual sessions. 
A total of 182 support group meetings were held across the UK (102 in person and 80 online),
with 1,554 attendees overall. Ataxia UK staff joined a number of sessions to share updates
and advice.

We delivered Roadshows in Cardiff, Belfast, and Edinburgh. These events were tailored to each
location and included input from clinicians and peer speakers. Around 120 people attended,
many for their first Ataxia UK event. The Roadshows helped reduce geographic and financial
barriers and supported local connections. A further 139 people joined us online in October for
our Annual Virtual Conference.

The information seminar All About Ataxia ran three times in its new one-day format, reaching
79 people (up from 63 last year). Average attendance rose to 27, and feedback remains
positive.

We delivered five All About AtaxiaPLUS sessions on topics including gadgets and adaptations,
mental health, and exercise. These sessions had 219 registrations and 125 attendees, with all
participants receiving follow-up materials.

Across the year we hosted more than 30 virtual activities. Wellbeing Week in February 2025
was a highlight, attracting 197 participants.

Cardiff Roadshow – April 2024 
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Helpline and Advocacy
The Helpline responded to 1,596 contacts from 1,138 individuals, covering 2,164 issues.
People contacted us for information, advice and emotional support on a range of topics
including diagnosis, care, symptoms, access to services, benefits, grants, employment and
more. We introduced a feedback survey in April 2024. Feedback was overwhelmingly positive:

89% said the Helpline was “very helpful”
93% said the information met their needs
96% would recommend the Helpline to 

       others in the ataxia community

The Advocacy Service supports people to understand their rights, have their voices heard, and
access the services and  support they are entitled to. This year we supported 109 individuals
and helped secure £11,450 in grant funding and £66,266 in welfare benefits. 

In addition, we advised on a wide range of issues including NHS access, social care, education,
housing, employment, cost of living, driving, holidays, pensions and insurance.
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“Very helpful, informative and
friendly, with practical advice

and quick follow-up.”

 “Jessica was helpful,
professional and did what she

said she would.”



The Gift of Speech
We continued to deliver the Gift of Speech programme, which includes our online speech
therapy course and access to voice banking via SpeakUnique for people with ataxia
experiencing communication difficulties.

Speech Therapy
Our intensive online course includes four one-to-one sessions with a speech and language
therapist, followed by four weeks of daily group practice in a small group of six participants.

Five online speech therapy groups were delivered during the year, supporting 31 people. Two
participants did not complete the full programme. Demand for the service remains high, and a
waiting list of 19 people is in place.

Voice Banking
Voice banking involves recording your own voice so that if a person needs to use a
communication device in the future, their synthetic voice will sound like them. Ataxia UK
funded 49 synthetic voices during the year. A total of 233 people with ataxia have now
registered with SpeakUnique, and 156 have banked their voices so that their synthetic voice is
ready to download when they need it. Applications now require diagnosis confirmation and
clinical sign-off, with the Helpline managing this process and following up where needed.
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“It has been a life-changing  experience 
not being able to speak as I developed 

what is  thought 
to be SCA 27B — rare, like me! 

I’ll be able to talk again, and argue with  
David—which I’d given up on because 

it was just too much effort.”



We will prioritise improving the information available on our website, making it easier to
access and more useful for the ataxia community.

We want to secure funding to continue our Gift of Speech project so more people can 
      benefit in the future.

We plan to expand access to our Helpline and Advocacy Service by increasing capacity,
extending hours and supporting more people with a wider range of issues.

We aim to continue delivering high-quality online and in-person events, and to increase the
reach and accessibility of these sessions.

We will continue developing an evaluation approach to help us measure the impact of our
work.

We will review our conferences and in-person events and develop a strategy to deliver
future events in the most effective and accessible ways for the ataxia community.

“Thank you, thank you, I cannot thank you enough. 
Not only have you helped me with my speech but the 
experience as a whole has made such a difference. 

We developed our own little support group and shared 
things that no one else would understand, and 

that meant such a lot to us all, I think. 
Thanks again for all your help. 

As I said before, without Ataxia UK I do not 
know what I would have done.” 

 Jenny T

Looking Ahead
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HEALTHCARE



Specialist Nurse
Thanks to partial funding from the National Lottery Community Fund, Ataxia UK is delighted to have
appointed a Specialist Ataxia Nurse to work in the South West region of England, an area where
patients do not have easy access to established Ataxia Centres. This new role will support people
with ataxia, their families and carers to access timely, appropriate specialist care and treatment.

A Steering Group supported the development of the service from July 2024. Recruitment was
completed in autumn, and Camilla Notley joined the team in January 2025. Her induction was
delivered in collaboration with all three Ataxia Centres. The service officially launched in
Exeter in May 2025 and is now accepting referrals via the Helpline.

Camilla Notley, our Specialist Ataxia Nurse has been working closely with the Ataxia Centres in
London, Oxford and Sheffield, and has already begun building relationships with local neurologists
and healthcare services in the region to support her work.

Highlights
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Ataxia Centres
Ataxia UK-accredited Specialist Ataxia Centres are centres of excellence, where people with
ataxia receive the best quality of care from experts and a coordinated service combining
diagnosis, treatment, support and research. There are currently accredited centres for adults
and children with ataxia in London, Sheffield and Oxford.

Ataxia UK has been part of a research project led by Prof Giunti of the London Ataxia Centre
evaluating Specialist Ataxia Centres, as part of a larger European Brain Council project. 
It involved surveying people with ataxia in the UK, Germany and Italy, and the results highlight
the value of specialist centres in addressing the challenges for people living with ataxia.
Patients attending Specialist Ataxia Centres felt the care they received was better than those
in non-specialist settings, with no significant difference in cost.

During the year two papers were published in peer-reviewed medical journals, increasing the
reach of our results and policy recommendations.

Supporting healthcare professionals
We continued our support of healthcare professionals involved in treating people with ataxia.
We are working on updating our Medical Guidelines, written by healthcare professionals for
healthcare professionals, which were last published in 2016. This update is being carried out
by a range of contributors, with support and review from our Guidelines Development Group,
which includes ataxia specialists and people affected by ataxia.

We kept the healthcare professionals on our registry updated on events, news, funding and
training opportunities with our quarterly newsletter. We also used the newsletter to update
healthcare professionals on the status of ataxia treatments in development, which is becoming
increasingly important as more ataxia drugs enter late-stage clinical trials.

 

Ataxia Centre of Excellence - Sheffield Children’s NHS Foundation Trust
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In collaboration with our Medical Advisory Panel (MAP), we continued the Ataxia Grand 
Round programme. These closed sessions involve a case presentation from a neurologist,
which is then discussed with ataxia specialists.

This enables neurologists from outside of the MAP to obtain invaluable expert advice from
ataxia specialists on diagnosis and symptom management. Feedback from those involved has
been very positive.

Positive changes in healthcare policy
Despite our limited resources, Ataxia UK’s CEO Sue Millman has always endeavoured to ensure
that we play an active role in the umbrella organisations which marshal the resources of the
charity sector to advocate for changes to policies in health and care that would benefit people
affected by ataxia. Sue is currently Vice-Chair of Genetic Alliance UK, an alliance of over 200
charities and support groups working together to improve the lives of people in the UK with
genetic, rare and undiagnosed conditions, and plays an active part in its activities and
campaigns.

In addition, Sue is a patient advocacy group member of the Department of Health/NHS Rare
Diseases Framework Stakeholder Group, which is invited to comment on various elements of
the Rare Disease Framework and Plan.
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Specialist Nurse
Our Specialist Ataxia Nurse will begin seeing patients (Already started from May 2025)
The role supports people with ataxia, their families and carers to access specialist care.
We aim to build NHS links in the South West and grow an ataxia clinic from the neurology
hub in Bristol.
Longer term, we hope to expand the model to other regions to improve access across 

       the UK.

Access to treatments
Ataxia UK will continue in our efforts to influence the UK regulatory and reimbursement
systems to improve early access to medications and more appropriate reimbursement
processes for rare conditions and suitable prescribing. We will continue to engage with
relevant stakeholders, while keeping the ataxia community informed and involved, to push for
access to omaveloxolone for people with Friedreich’s ataxia in the UK.

There are two more drugs in the pipeline for FA and SCAs that are being assessed by
regulators in the US and EU, and we will advocate strongly for access in the UK for these and
others as they become available.

Ataxia Centres
To expand upon our work with the Ataxia UK-accredited Ataxia Centres, we plan to accredit at
least one more centre in 2025/26, giving easier access to a specialist ataxia centre in the East
of England. As the number of centres grows, the need for monitoring becomes greater and we
plan to establish annual monitoring of the Ataxia UK-accredited centres.

Our work with the Accredited Centres is likely to become more important as more ataxia drugs
reach late-stage trials and enter the regulatory process. In order to seek specialist input on
access and distribution of medications in the future, we plan to establish an Ataxia Centres
Panel, providing a forum for discussion with neurologists running the ataxia centres.

Looking Ahead
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RESEARCH



November 2024 saw the International Congress for Ataxia Research (ICAR) come to London.
ICAR was organised by Ataxia UK, along with the National Ataxia Foundation (NAF), the
Friedreich’s Ataxia Research Alliance (FARA) and the Ataxia Global Initiative (AGI). This was
the biggest ICAR yet, with 600
in-person attendees and 50 online participants 
from 32 countries, including researchers, 
clinicians, representatives from the 
pharmaceutical industry and patient organisations. 
The congress brought together researchers from 
the ataxia field to share knowledge through 
talks, workshops, debates and poster 
presentations.

In 2024-25 Ataxia UK awarded six grants to a 
range of projects, from supporting carers to 
developing antisense oligonucleotides for SCA3. 
Our 2025 impact report showed that over the last 10 years, for every £1 invested in research,
£5 in further funding was secured by researchers for ataxia research.

We continue to engage people with ataxia in research. We provided feedback on surveys
designed to gather information from people with ataxia, including an FA Burden of Illness
study and a survey on attitudes to gene therapy for ataxia. 

We publicised opportunities for people with ataxia to be involved in studies, and met with
pharmaceutical companies and researchers to provide a patient perspective on their research
programmes.

Highlights
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10 years of Ataxia UK 
funded research 

produced 
58 journal articles

91% of attendees made 
new contacts at ICAR



Engagement in research 
Having a database of people with ataxia puts Ataxia UK in a unique position to support
projects via the recruitment of participants. During the year, we publicised a number of
studies for people with ataxia to be involved in research. This includes clinical studies, such
as the SCA3 ESMI natural history study, as well as opportunities to complete surveys or take
part in interview studies, such as the FA Burden of Illness survey. 

These studies provide critical information to advance clinical trials for the ataxias and to help
in the stages following successful trials where medications are assessed by regulators and
those making decisions on access to medicines within the NHS. 
 
Ataxia UK has an internal Ethics Review Committee, who provide feedback on surveys and
patient facing information. They also make decisions on whether studies should be prioritised
for the community. This Committee is made up of people that have ataxia or their family
members. During this year, they reviewed six studies. This included patient information for a
planned clinical trial, and surveys designed to gather information from people with ataxia. 
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Funded research
In 2024/25 Ataxia UK awarded six project grants and two travel awards. Including these
projects, there are currently 25 projects being managed (including seven from the DRPLA
programme). Applications for our grants programme are reviewed by the Scientific Advisory
Committee, which provides independent advice to the Board of Trustees.
 

Every year, we ask our funded researchers to report on the outcomes of their Ataxia UK-
funded research. Our data collection from March 2025 showed that over the last 10 years,
Ataxia UK-funded research has resulted in 72 collaborations in 14 different countries.
Collaboration is extremely important in rare disease research. 
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Engagement activities and collaborations – Ataxia UK-funded research
Researchers also reported 76 engagement activities over the last 10 years, demonstrating
engagement with patient groups, researchers, clinicians, students and the general public.
Engagements such as these help to increase awareness of ataxia research and foster idea-
sharing amongst the community and beyond. The pie chart above shows the nature of the 76
reported engagement activities.

Promoting research and collaboration
Ataxia UK continues to work with pharmaceutical 
companies to support their ataxia programmes. For 
example, this year we worked with Biohaven 
Pharmaceuticals on their Burden of Illness study, 
focused on a number of types of SCA. The results of 
this study were presented by Biohaven at international 
conferences, with Ataxia UK’s Director of Research named as an author on the conference
abstracts. 

To aid us in our work with pharmaceutical companies, we continue to meet with our Pharma
Strategy Advisory Group. Topics discussed this year included the drug regulatory process
and early access programmes available in the UK.
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56% of Ataxia UK
funded projects
secured further 

funding for research

Types of engagement activities by Ataxia UK-funded researchers (past 10 years)



For rare conditions such as ataxia, international collaboration is key. To this end, we
represented people with ataxia on a number of global ataxia projects, either through our
work with Euro-ataxia or as Ataxia UK. The Ataxia Global Initiative (AGI) is a trial readiness
initiative, aiming to increase the success of clinical research for the ataxias. Ataxia UK
continues to have a role in the AGI, with Julie Greenfield representing patients on the
steering committee, and Silvia Prades Abadias taking over in November 2024.

CureDRPLA partnership
It has been five years since Ataxia UK established a partnership with CureDRPLA to advance
research towards treatments for DRPLA, a rare form of ataxia. The CureDRPLA Global
Patient Registry has become instrumental in better understanding the prevalence of DRPLA
and how this condition presents over time. To date there are 61 participants in the registry.

One aspect of this collaboration has allowed Ataxia UK and CureDRPLA to be involved with
the n-Lorem Foundation. This year we are excited to share that the n-Lorem Foundation has
developed an experimental treatment that is available for people with DRPLA living in the
United States. While this experimental treatment is not yet available elsewhere, potential
pathways are being explored to bring it to the UK.
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The next year holds many exciting opportunities for further international collaboration. In
October 2025 Ataxia UK will co-host a small, invitation-only conference designed to allow
engagement between patient groups, drug regulators, clinicians and researchers. The aim of
this conference is to improve trial design, increase the chances that ataxia treatments are
successful at the regulatory stage, and ensure medicines are licensed for use in people with
ataxia and ultimately funded by the NHS.

Following this conference, Euro-Ataxia, with the support of Ataxia UK, will host the Global
Patient Advocacy Group meeting.

We will continue our work to ensure the patient voice is included at all levels of research. We
will be collecting data from people with genetic ataxia on their attitudes towards gene therapy,
as part of the international TREAT-ARCA project, on which we represent people.

Looking Ahead
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FUNDRAISING &
COMMUNICATIONS



2024/25 again proved to be a challenging economic environment for the charity, however, we
continue to be very grateful for the consistent support and generosity of our supporters. The
charity continues to ensure that our income is used in the most effective way to meet our
strategic goals.
 
The total income raised in FY24/25 was £1,784,000 of which 
£960,000 was restricted income and £824,000 was 
unrestricted income with an overall decrease year 
on year of 2%. There was a considerable increase in 
unrestricted income overall this year, made possible 
due to the timing of some very generous legacy gifts. 
After a disappointing year for legacy gifts in the 
previous financial year 2023-24, this was a significant 
rebound, surpassing the stretch target for the year and 
coming in at £230,000 just over £80,000 up on the original budget. Total income from Events &
Community fundraising for the year 2024-25 was £236,257, slightly down on budget;
nonetheless, income from our events and community work achieved over 92% of the budget for
the year, which is a strong achievement given staffing issues across the year resulted in long-
term capacity constraints within the function.
 
The fundraising landscape remains challenging. Investments into the Fundraising and
Communications teams in late 2024 and a renewed focus on unrestricted income will ensure
we are best placed to navigate towards sustained growth in future years.

 

Highlights
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The London Marathon
We had 9 amazing supporters (4 ballot/own places), including Ben Spencer, our first ever
wheelchair participant in the run. Together our London Marathon team raised an amazing
£44,856 including Gift Aid. This was our best performance to date. The fundraising total
amount reflects several large donations including some match funding.

The London Landmarks Half Marathon
We had 16 runners this year, all in charity places as we didn’t receive any places through the
ballot this year. The fundraising reached £16,600 including Gift Aid which was a modest
performance compared to previous years. 

Ataxia UK Skydiving Action Day
This was our first Action Day since 2017. Our target was 10 jumpers for the first date and we
ended up with 11. Five had to be rescheduled to May due to bad weather but the others
completed their jump on 29 March. The combined fundraising was £12,641 including Gift Aid. 

Great North Run
We had 16 runners (4 ballot/own places) completing the run this year raising £12,282
including Gift Aid. This was the best performance and the biggest team we have ever had at
the run!

The Big Ataxia Cake Bake
We had nine participants this year raising a total of £3,415 (up from £1,512 last year). 
We are giving this event a lot more proactive marketing support to get wider reach in the
coming year. 

  Events & Community Highlights
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FY24/25 was a good year for legacy gifts and Ataxia UK’s most successful since FY21/22.
After a disappointing legacy total in FY23/24, it is good to see the difference legacy gifts can
make to the charity. However, it is significant that a large majority of legacy income this year
was received as a single gift, which accounted for 77% of total legacy income.

It is always hard to predict legacy income, but the impact of one or two gifts can be
transformative. Supporters typically do not indicate how much they intend to leave in their
will, and often do not tell us at all. This can mean a wonderful surprise when the gift comes
in. Towards the end of FY24/25 we upskilled our Junior Individual Giving Manager, following
their work on legacies in this period, and they transitioned to Individual Giving & Legacy
Manager. With this shift there was more focus on managing legacies and better stewarding
our legacy pledgers. 

We need to continue to steward legacy pledgers to ensure they maintain their intention of
leaving a legacy, but we also need to continue to invest in our legacy work, as the difference
between a good and bad year with legacies can have a significant impact on total fundraising
income for the charity.

Big Give
The 2024 Big Give Christmas Challenge, From Lab to Treatment: Your Gift Their Future,
sought to raise unrestricted funds to help navigate the next steps of drug development. This
contrasted with the last few Big Give campaigns, where the focus was on services. 

The success of the campaign in 2024 reflects the importance the ataxia community places on
supporting drug development and research more broadly. While the official online campaign
total reads £50,773, once we factor in Gift Aid and offline donations our total announced to
the community was £57,500, which surpassed our budget for the year. We would like to thank
everyone who supported the Big Give Christmas Challenge in 2024.

Legacies
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Communications Overview
This year has been a transition phase for our communications team and strategy. Staff
turnover and a period of vacancies towards the end of the year required cross-organisation
support in order to maintain our core communications outputs. The magazine and monthly e-
news continued to be delivered quarterly and monthly, respectively, to a high standard. 

The information for patients, carers and other stakeholders on our website and contained in
our information packs has been identified as a priority output of the organisation. A new
Communications team has been recruited to focus on revitalising our information offer,
alongside growing brand visibility and engagement.
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Fundraising
Our new Director of Fundraising & Communications joined in the final quarter of FY24/25 and
has been building a new-look Fundraising & Communications department designed to deliver
sustainable growth, with a major focus on increasing our unrestricted income. In late 2025 we
will launch a new Philanthropy function at Ataxia UK, which will, for the first time, provide
dedicated resource for our work with High Net Worth Individuals (HNWI), strengthening our
ability to identify, cultivate and steward major donors. This will form part of our new multi-
year fundraising strategy to develop a focused pipeline of major and regular (multi-year)
donors, alongside continuing to recruit legacy pledgers from HNWI communities. Additionally,
investments made into the fundraising team in FY24/25, specifically to support the
development of Corporate Partnerships, Individual Giving, Legacy and Events & Community
work, will continue to support stronger budgeting and pipeline delivery in the years to come.

Communications
The Communications team will work with the Director F&C to increase the visibility of, and
engagement with, our brand and cause. In addition to developing new strategies and a
refreshed ‘tone of voice’ for social media, our focus will be on the following priority areas:

Information
The availability of clear information and guidance for patients, medical professionals and
other stakeholders is of paramount importance to the charity’s mission. The infrastructure we
use, such as our website, to communicate or provide this information requires refreshing.
This work will be conducted alongside a review of our brand and branded assets to ensure
they are engaging and accessible.

Policy & Advocacy Work
A key part of our relationship with the community is our role in providing the ‘patient voice’
and community advocacy. As the development of treatments continues, we need to meet
expectations by working with press, policymakers and other stakeholders to highlight issues
of policy and process which affect our patients.

Accessibility
As a disability charity, it is vital that our communications materials and assets, including our
website and printed materials, are fully accessible. A project to review this will be conducted
in two phases. First, as part of our Information project, any new or refreshed webpages or
materials will be designed with accessibility as the guiding principle. Second, following
completion of the information project, the review will focus on developing an organisation-
wide Accessibility Guide, to provide guidance on accessible communications across the
organisation, such as emails, messaging, AI chat functions and more.

Looking Ahead
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FINANCIAL REVIEW



2024-25 again proved to be a challenging economic environment for the charity, however, we
continue to be very grateful for the continued support and generosity of our supporters. The
charity continues to ensure that our income is used in the most effective way to meet our
strategic goals.

The Balance Sheet and Statement of Financial Activities shows a decrease in Ataxia UK’s
funds, as a result of a -£13K deficit in the year (2023-24: £488K). The charity has therefore
moved from a net asset position of £528K in the 2023-24 financial year to £514K in 2024-25. 

We remain with a net liabilities position for restricted funds on the balance sheet, which has
increased from -£16K to -£109K. A three year expenditure commitment was made for the
DRPLA and NKX6-2 projects in 2020-21, whilst the funding is only received gradually over the
same period resulting in net liabilities for the duration of the projects.  The projects have
progressed slightly slower than originally planned,  hence the funding being pushed out for
more than the 3 years originally agreed, but the projects are progressing well. 

Unrestricted funds have increased to £623K (2024: £543K) which is excellent. Further details
of this are given later in this review as are details of reserves. We continue to maintain a
healthy cash flow and have cash at bank and in hand of £1.7 million. 

Overview
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Review of Income
Total income for 2024-25 was £1,784K (2023-24: £1,814K) a decrease of 2% however the
source of the income was very different to the previous year reflecting the fluctuating, and
therefore challenging, nature of charity income streams. We were delighted to see legacy
income increase to £230K for the year (2023-24: £32K), an increase of 619%. Our ten year
annual average is considered to be £150K which is almost met over the two years. Childlife
income increased by 15% to £115k (2024: £100K) and conference income increased to £16K,
(2023-24: £14K) an increase of 14%. £521K was also received for Registrations and
sponsorship of the International congress of ataxia research (ICAR) which was very
successful and hosted by Ataxia UK and partners in November 2024 (see Research section).
 
In contrast, donation income was much lower than the previous year, £365K (2023-24: £830K)
a decrease of 56%. Income from fundraising activities also decreased to £236K (2023-24:
£286K) a decrease of 17%. There were fewer cycling and trekking activities during the year
which reduced the income. Grants receivable decreased to £299K 
(2023-24: £554K), a 46% decrease reflecting the greater demand for, and therefore
competitive nature of grant funding.

Total expenditure for 2024/25 was £1,797K (2023-24: £1,325K) an increase of 36%.Spending
on research activities increased to £913K (2023-24: £382K), however, about 50% of research
expenditure is due to the ICAR conference. There was a 14% increase in spend on care
services to £277K (2023-24: £243K). Cost of raising awareness decreased from the previous
year to £132K (2023-24: £193K) a decrease of 32%. Expenditure on raising funds also
decreased by 33% to £217K (2023-24: £271K), whilst on generating funds there was a 9%
increase to £163K (2023-24: £150K). 

Review of expenditure
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The charity saw a slight decrease in reserve levels ending the year on £514K (31 March 2024:
£528K), due to the total net decrease in funds of -£13K in the year.  

Restricted funds were -£109K (2023-24: -£16K), (detailed in Note 22) with deficit positions
remaining for DRPLA and NKX6-2 along with the Prospax project and Research service
contracts which were due to timing of payments over the year end. A milestone payment of
£178K from DRPLA that was expected before the year end was received shortly after the year
end.
 
Designated Funds totalled £288K (2023-24: £79K) representing funds held at 
branches (£10K) and other designated funds (£278k) as detailed under Note 21.
The fund for the Research conference (ICAR) is no longer required as that has taken place
and resulted in a small surplus. The parental fund remains in place. A premises fund has
been added in the light of a potential office relocation. The £198K designation for Service
development is to cover the increase in services and development of additional ataxia
centres around the country.

General reserves of the charity as at 31 March 2025 were £335K (31 March 2024: £465K) a
28% decrease due to the increase in designated funds. The trustees consider that it is both
prudent and appropriate as part of their risk management policy to maintain a minimum level
of contingency within free reserves to provide against any unforeseen changes in income
and/or expenditure.    

Reserves levels at year end

Staff costs and professional fees contribute to these increases as changes were made to the
team structure over the year. Governance costs increased by 10% to £95K (2023/24: £86K).
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The reserves policy was updated in 2024 to reflect the fact that operating costs are
impacted by one off incidents such as ICAR. The policy is therefore to hold unrestricted,
undesignated reserves equal to a minimum of 3 months operating costs adjusted for out-of-
pocket costs covered by research and services restricted income. For 2024/25 the required
reserve amounts to £327K and is therefore covered by unrestricted funds.

Going Concern
With the impact of the current economic climate on charity giving, the importance of having
adequate reserves, as detailed above, continued to be a priority. We are blessed by the
generous support of the ataxia community. We will maintain the close scrutiny of the
management accounts and cashflow and take whatever steps necessary to ensure the
continued viability of the charity. 
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ATAXIA UK – STATEMENT OF
TRUSTEES RESPONSIBILITIES



Statement of Trustees’ Responsibilities 
The Trustees, who are also the directors of Ataxia UK for the purpose of company law, are
responsible for preparing the Trustees’ Report and the accounts in accordance with applicable
law and United Kingdom Accounting Standards (United Kingdom Generally Accepted
Accounting Practice).

Company law requires the Trustees to prepare accounts for each financial year which give a
true and fair view of the state of affairs of the charitable company and the incoming resources
and application of resources, including the income and expenditure, of the charitable company
for that year.

In preparing the accounts, the Trustees are required to:

Select suitable accounting policies and then apply them consistently.

Observe the methods and principles in the Charities SORP.

Make judgements and estimates that are reasonable and prudent.

Prepare the accounts on the going concern basis unless it is inappropriate to presume
that the charity will continue in operation.

The Trustees are responsible for keeping adequate accounting records that disclose with
reasonable accuracy at any time the financial position of the charitable company and enable
them to ensure that the accounts will comply with the Companies Act 2006, the Charities and
Trustee Investment (Scotland) Act 2005, and the Charities Accounts (Scotland) Regulations
2006. They are also responsible for safeguarding the assets of the charitable company and
hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities.

Statement as to disclosure to our auditors
Insofar as the Trustees are aware:

There is no relevant audit information of which the charitable company’s auditors are
unaware; and

The Trustees have taken all steps that they ought to have taken to make themselves
aware of any relevant audit information and to establish that the auditors are aware of
that information.
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In preparing this report, the Trustees have taken advantage of the small companies
exemptions provided by Section 415A of the Companies Act 2006.

Approved by trustees on 9  October 2025 andth
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Independent Auditor’s Report to the Trustees of Ataxia UK

Opinion
We have audited the financial statements of Ataxia UK for the year ended 31 March 2025
which comprise the Statement of Financial Activities, Balance Sheet and notes to the
financial statements, including a summary of significant accounting policies.
In our opinion the financial statements:

Give a true and fair view of the state of the charitable company’s affairs as at 31 March
2025 and of its incoming resources and application of resources for the year then ended.
Have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice.
Have been prepared in accordance with the requirements of the Companies Act 2006, the
Charities and Trustee Investment (Scotland) Act 2005, and the Charities Accounts
(Scotland) Regulations 2006.

Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs
(UK)) and applicable law. Our responsibilities under those standards are further described in
the Auditor’s responsibilities section of our report. We are independent of the charitable
company in accordance with the ethical requirements that are relevant to our audit of the
financial statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our
other ethical responsibilities in accordance with these requirements. We believe that the
audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the Trustees’ use of the going
concern basis of accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties
relating to events or conditions that, individually or collectively, may cast significant doubt
on the charitable company’s ability to continue as a going concern for at least twelve months
from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the Trustees with respect to going concern
are described in the relevant sections of this report.
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Other information
The Trustees are responsible for the other information. The other information comprises the
information included in the annual report, other than the financial statements and our
auditor’s report thereon. Our opinion on the financial statements does not cover the other
information, and, except to the extent otherwise explicitly stated in our report, we do not
express any form of assurance conclusion thereon.

Matters on which we are required to report by exception
In the light of the knowledge and understanding of the charitable company and its
environment obtained in the course of the audit, we have not identified material
misstatements in the Trustees’ Report.

We have nothing to report in respect of the following matters in relation to which the
Companies Act 2006 requires us to report to you if, in our opinion:

Adequate accounting records have not been kept, or returns adequate for our audit have
not been received from branches not visited by us; or
The financial statements are not in agreement with the accounting records and returns; or
Certain disclosures of Trustees’ remuneration specified by law are not made; or
We have not received all the information and explanations we require for our audit; or
The Trustees were not entitled to take advantage of the small companies exemption.

Responsibilities of Trustees
As explained more fully in the Statement of Trustees’ Responsibilities, the Trustees are
responsible for the preparation of the financial statements and for being satisfied that they
give a true and fair view, and for such internal control as the Trustees determine is necessary
to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, the Trustees are responsible for assessing the
charitable company’s ability to continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting unless the
Trustees either intend to liquidate the charitable company or to cease operations, or have no
realistic alternative but to do so.
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Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as
a whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance
but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial
statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. 
We design procedures in line with our responsibilities, outlined above, to detect material
misstatements in respect of irregularities, including fraud. The extent to which our
procedures are capable of detecting irregularities, including fraud are set out below.

Capability of the audit in detecting irregularities
In identifying and assessing risks of material misstatement in respect of irregularities,
including fraud and non-compliance with laws and regulations, our procedures included 
the following:

We enquired of management, which included obtaining and reviewing supporting
documentation, concerning the charity’s policies and procedures relating to:

Identifying, evaluating, and complying with laws and regulations and whether they
were aware of any instances of non-compliance;
Detecting and responding to the risks of fraud and whether they have knowledge of
any actual, suspected, or alleged fraud;
The internal controls established to mitigate risks related to fraud or non-compliance
with laws and regulations.
We inspected the minutes of meetings of those charged with governance.
We obtained an understanding of the legal and regulatory framework that the charity
operates in, focusing on those laws and regulations that had a material effect on the
financial statements or that had a fundamental effect on the operations of the
charity from our professional and sector experience.
We reviewed the financial statement disclosures and tested these to supporting
documentation to assess compliance with applicable laws and regulations.
We performed analytical procedures to identify any unusual or unexpected
relationships that may indicate risks of material misstatement due to fraud.
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In addressing the risk of fraud through management override of controls, we tested the
appropriateness of journal entries and other adjustments, assessed whether the
judgements made in making accounting estimates are indicative of a potential bias and
tested significant transactions that are unusual or those outside the normal course of
business.

Because of the inherent limitations of an audit, there is a risk that we will not detect all
irregularities, including those leading to a material misstatement in the financial statements
or non-compliance with regulation. This risk increases the more that compliance with a law
or regulation is removed from the events and transactions reflected in the financial
statements, as we will be less likely to become aware of instances of non-compliance. The
risk is also greater regarding irregularities occurring due to fraud rather than error, as fraud
involves intentional concealment, forgery, collusion, omission or misrepresentation.

A further description of our responsibilities is available on the Financial Reporting Council’s
website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor’s report.

Use of our report
This report is made solely to the Charity’s Trustees, as a body, in accordance with Chapter 3
of Part 16 of the Companies Act 2006 and under Section 44(1)(c) of the Charities and
Trustee Investment (Scotland) Act 2005. Our audit work has been undertaken so that we
might state to the Charity’s Trustees those matters we are required to state to them in an
auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than the Charity’s Trustees as a body, for
our audit work, for this report, or for the opinions we have formed.

Anthony Epton (Senior Statutory Auditor)

 for and on behalf of

Goldwins Limited
 Statutory Auditor

 Chartered Accountants
 75 Maygrove Road
 West Hampstead
 London NW6 2EG
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Ataxia UK extends heartfelt thanks to all the individuals, community groups, schools,
companies, and organisations who have supported us during 2024–25. 

Our Supporters 2024–25
Porthmadog Golf Club, AJ Case Management, XN Leisure Systems Ltd, MD Law (Yorkshire)
LLP, Will Street, Porthmadog – Sandra Creamer, MidexPro – Avebury Computing, Shaw Heath
Bees FC, RBC GAM UK, State Street Bank, Crosshill Social Club, Gala Bowling Club, St Edward’s
Church, Stanstead Abbotts Village Club, All Hallows Church, Centura Golf Society, Rhiwbina
Trefoil Guild, St Mary’s Methodist Church Bright Hour, Waverley School, Woodhouse
Community Music Groups, The Lodge of Harmony and Progress, SQS Ltd via Martin Jones,
Harris Academy, North Cornwall Whist Holiday Group, Harrogate Spa Town Ukes, Brandhall
Community Choir, Dalton District Girlguiding, Richmond Amateur Dramatic Society, Poeton
Industries, St Mary’s Methodist Church, Reddam House School. 

Collaborations/Partners
Parkhead CAB in Glasgow. Cure DRPLA

ICAR 2024 Sponsors
Ataxia UK also warmly thanks all sponsors of the International Congress for Ataxia Research
(ICAR 2024) for their invaluable support and partnership in driving progress for the ataxia
community worldwide.

Biogen, Biohaven, Larimar Therapeutics, PTC Therapeutics, Lexeo Therapeutics, Amgen,
Quince Therapeutics, Stealth BioTherapeutics, Solaxa, Fannin, Alexion, Design Therapeutics,
Astellas, Insmed, Friedreich’s Ataxia Research Alliance Ireland (FARA), Association Française
de l’Ataxie de Friedreich (AFAF).

We’d like to thank the following Individuals and Trusts and Foundations
National Lottery Community Fund, Ernest Hecht Charitable Foundation, Foundation Rumsey-
Cartier, Keith Miller, The Hospital Saturday Fund, James Rapson and the Bishops Cannings
Cricket Club, The Big Give Trust, Citizens Advice Scotland Development Fund.

Our Ataxia Angel in this financial year is Neil Dennehy

Our 2024 Big Give Pledgers
Peter Reeves, Andrew Downie, Harriet Brown, Colin Wise, Nicholas Luff, John Chapman

Thank You to Our Supporters
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